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10) Helsinki IP 

The HEI Schools and ILO branding and intellectual property were not owned by the Group but were utilised 
under licence arrangements. In lieu of continuing to pay monthly licence fees during the appointment, we 
negotiated a one-off payment of $10,000 for the ongoing use of the branding and associated teaching 
materials, conditional upon the success of the SOB. 

11) Head Office Costs  

During the Administration period, each subsidiary within the Group remitted funds to Head Office to cover 
working capital costs associated with administrative support while the Administrators traded the business to 
pursue potential sale opportunities. We note that these costs have not been finalised at the time of drafting 
this Report and remain subject to the final quantification of Head Office costs during the appointment. 

12) PRIORITY EMPLOYEE CREDITORS 

The Director’s ROCAP indicated that unpaid superannuation made up the majority of the unpaid employee 
priority claims with the remainder attributable to annual leave.  

Employees with unpaid entitlements are classified as priority creditors and receive payment before 
unsecured creditors. The following priority (employee) creditor claims are outstanding as at the DOA and/or 
have since crystalised following the SOB: 
 

ENTITLEMENTS AMOUNT 
$ 

Leave & Loading 18,407 
Redundancy 21,546 
PILN 12,914 
Superannuation 199,375 
TOTAL 252,242 

 
On appointment, we continued the employment of all permanent employees during the Administration. As 
part of the terms of the ASA, the Purchaser agreed to take on certain employees, however several other staff 
were made redundant prior to the transfer of the business. As a result, pre-appointment PILN and 
redundancy have crystalised and are now a priority claim in the Administration.  
 
Pre-appointment annual leave (including leave loading) totalling $18,407 is a priority claim. All other leave 
and leave and loading previously reported in the Second Report has been assumed by the Purchaser.  
  
Employees who are owed employee entitlements may make a claim with the DEWR to be paid under FEG 
scheme (subject to certain eligibility criteria).  FEG does not pay unpaid superannuation.   
 
For further information as to whether you are eligible to apply or to make an application, please visit 
fegonlineservices.dewr.gov.au. The FEG scheme imposes certain limits in respect of the entitlements which 
a claimant can seek payment of.  One of those limits imposes a capped maximum weekly wage (before tax) 
of $2,673.  Any entitlements accrued at a weekly wage rate exceeding that amount will be capped by FEG.  
The entitlements pursuant to which a claimant may make a claim are: 
 
- unpaid wages for a maximum period of 13 weeks 
- annual and long service leave 
- PILN up to a maximum period of five weeks, and 
- redundancy capped at a maximum of four weeks per year of service, calculated as per the 

employee’s terms and conditions of employment or their relevant governing instrument. 
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